






































































































IMPORTANT NOTICE TO ALL PARTICIPANTS OF THE 
INTERNATIONAL UNION OF OPERATING ENGINEERS 

LOCAL 825 WELFARE FUND  

Please keep this letter with your Summary Plan Description 

This document is a Summary of Material Modifications (“SMM”) intended to notify you of 
important changes being made to the plan of benefits (the “Plan”) of International Union 
of Operating Engineers Local 825 Welfare Fund (the “Plan”).  You should take the time 
to read this SMM carefully. If you have any questions regarding these changes to the Plan, 
please contact the Fund Office at 973-671-6800. 

August 20, 2020 

Dear Participant: 

IMPORTANT CORONAVIRUS UPDATES

Covid-19 Related Benefit Changes 

As previously advised, effective March 18, 2020, and through the end of the national 
emergency as declared by the federal government, the Fund will cover diagnostic tests that 
are approved or authorized by the FDA to detect the virus that causes COVID-19, including 
the administration of such tests, from either a PPO or Non-PPO provider at 100% of the 
Allowed Charge, with no cost sharing to you.  

Based on new guidance regarding COVID-19 antibody (Serological) testing issued jointly 
by the Department of Labor, Department of Health and Human Services, and the 
Department of Treasury, as well as guidance issued by the Centers for Disease Control and 
Prevention and the Food and Drug Administration, the following changes are effective 
August 1, 2020: 
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 Beginning with claims received on or after 8/1/20, claims for Serological testing 
will only be covered if accompanied by proof that an individualized health 
assessment was performed by the ordering clinician, acting within their scope 
of licensure. However, since CDC guidelines indicate that Serological testing may 
be appropriate with respect to Multisystem Inflammatory Syndrome in Children, 
which is associated with COVID-19, for those patients less than 21 years of age, 
proof of an individualized health assessment is not required.  
 

Claims for Serological testing from either a PPO or Non-PPO provider that are deemed 
eligible for reimbursement pursuant to the above requirements will still be covered at 100% 
of the Allowed Charges, with no cost sharing to you. 
 
It is important to make sure you are getting your information from a reputable source.  
Additional information that you and your family may find helpful can be found from the 
Centers of Disease Control and Prevention (CDC) on COVID-19 located at 
https://www.cdc.gov/coronavirus/2019-ncov/about/index.html. 

Of course, if any claim is denied in whole or in part, you have the right to appeal that denial 
based on the procedures detailed in the Summary Plan Description. 

If you have any questions regarding the above, please contact the Fund Office staff.  
   

Sincerely, 
 
Board of Trustees 
International Union of Operating Engineers  
Local 825 Welfare Fund 
 

Notice of Grandfathered Health Plan 

The Trustees of the International Union of Operating Engineers Local 825 Welfare Fund 
believe that the International Union of Operating Engineers Local 825 Welfare Fund is 
a “grandfathered health plan” under the Patient Protection and Affordable Care Act (the 
Affordable Care Act).  As permitted by the Affordable Care Act, a grandfathered health 
plan can preserve certain basic health coverage that was already in effect when that law 
was enacted.  Being a grandfathered health plan means that your plan may not include 
certain consumer protections of the Affordable Care Act that apply to other plans, for 
example, the requirement for the provision of preventive health services without any cost 
sharing.  However, grandfathered health plans must comply with certain other consumer 
protections in the Affordable Care Act, for example, the elimination of lifetime limits on 
benefits.   

Questions regarding which protections apply and which protections do not apply to a 
grandfathered health plan and what might cause a plan to change from grandfathered 
health plan status can be directed to the Fund Office at 973-671-6800.  You may also 
contact the Employee Benefits Security Administration, U.S. Department of Labor at 1-
866-444-3272 or www.dol.gov/ebsa/healthreform.  This website has a table 
summarizing which protections do and do not apply to grandfathered health plans.   



IMPORTANT NOTICE TO PARTICIPANTS OF THE 
INTERNATIONAL UNION OF OPERATING ENGINEERS  

LOCAL 825 WELFARE PLAN 

Please keep this letter with your Summary Plan Description 

This document is a Summary of Material Modification (“SMM”) intended to notify you of important 
changes being made to the plan of benefits (the “Plan”) of the Local 825 Welfare Fund.  You 
should take the time and read this SMM carefully and keep it with the copy of the summary plan 
description (“SPD”) that was previously provided to you. If you have any questions regarding 
these changes to the Plan, please contact the Fund Office.  

February 5, 2021 

To all Participants, Dependents and COBRA Beneficiaries: 

This Notice is to advise you as to the Plan’s coverage for the new COVID-19 vaccine.   

Coverage for the COVID-19 Vaccine 

Effective January 1, 2021, and for so long as the COVID-19 Public Health Emergency 
remains in effect, the Plan will cover an item, service, or immunization that is intended to 
prevent or mitigate coronavirus disease (COVID-19) and that is, with respect to the 
individual involved: (i) an evidence-based item or service that has in effect a rating of A 
or B in the current recommendations of the United States Preventive Services Task 
Force or (ii) an immunization that has in effect a recommendation from the Advisory 
Committee on Immunization Practices of the Centers for Disease Control and Prevention 
(CDC), which has been adopted by the Director of the CDC, (a “Qualifying Coronavirus 
Preventive Service”) on an in-network and out-of-network basis, without participant cost 
sharing (such as a copayment, coinsurance, or a deductible), prior authorization, or 
other medical management requirements. 

The Plan will reimburse an out-of-network provider for the item or service in an amount 
that the Plan determines is reasonable, as determined in comparison to prevailing 
market rates for such services.  A reasonable amount shall include the amount that the 
provider would be paid under Medicare for the item or service.  



At time of vaccine administration, you may be asked to present either your OptumRx or Horizon 
BCBSNJ identification card, so make sure both cards are in your possession.  If you have any 
questions concerning this Notice or your Welfare Fund benefits, please contact the Fund Office.  
 
Sincerely, 
 
Board of Trustees 
International Union of Operating Engineers  
Local 825 Welfare Plan 
 
 
 
 
 
 
 

Notice of Grandfathered Health Plan 
 

The Operating Engineers Local 825 Welfare Plan believes the Plan is a “grandfathered 
health plan” under the Patient Protection and Affordable Care Act (the Affordable Care 
Act).  As permitted by the Affordable Care Act, a grandfathered health plan can preserve 
certain basic health coverage that was already in effect when that law was enacted.  
Being a grandfathered health plan means that your plan may not include certain 
consumer protections of the Affordable Care Act that apply to other plans, for example, 
the requirement for the provision of preventive health services without any cost sharing.  
However, grandfathered health plans must comply with certain other consumer 
protections in the Affordable Care Act, for example, the elimination of lifetime limits on 
benefits.   
 
Questions regarding which protections apply and which protections do not apply to a 
grandfathered health plan and what might cause a plan to change from grandfathered 
health plan status can be directed to the Fund Office.  You may also contact the 
Employee Benefits Security Administration, U.S. Department of Labor at 1-866-444-
3272 or www.dol.gov/ebsa/healthreform. This website has a table summarizing which 
protections do and do not apply to grandfathered health plans.   
 
 

 
 
You should keep this Notice together with your Summary Plan Description at all times.  The two documents should 
be read together for an accurate depiction of your current health plan benefits. If you have any questions, contact the 
Welfare Fund.  
 
The Board of Trustees reserves the right, in its sole and absolute discretion, to interpret and decide all matters 
under the Plan.  The Board also reserves the right, in its sole and absolute discretion, to amend, modify or terminate 
the Plan or any benefits provided under the Plan (or eligibility for such benefits), in whole or in part, at any time 
and for any reason. 
Plan Sponsor: Board of Trustees of the Operating Engineers Local 825 Welfare Fund 
Sponsor’s EIN #:  22-6033381 Plan Number: 501          Plan Year: July 1 through June 30 
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